
 

Qualitative Inquiries in Music Therapy 2026:  

Volume 18 (Monograph 2), pp. 25–39. Barcelona Publishers 

 

 

 

WHITE ASPIRING ALLYSHIP:  

A QUALITATIVE INQUIRY OF PARTICIPANTS FEEDBACK  

ON A MULTIMODAL COURSE DESIGNED  

TO CHALLENGE AND BETTER UNDERSTAND  

AUTOMATIC THOUGHTS AROUND  

ANTI-RACISM AND ANTI-OPPRESSION  

 

Natalia Alvarez-Figueroa, MMT, MT-BC 

 

ABSTRACT 

This qualitative inquiry opens with some background information and precursors that catapulted 

the designing and facilitating of a six-week multi modal group for white aspiring allies. The 

introduction provides with some retrospection and critiques about the field, pertaining to lived 

experiences as a music therapist during the pandemic. The rationale and purpose of the qualitative 

inquiry include mention of past research on cultural humility and the intentional augmenting of 

historically marginalized voices within helping professionals beginning early 2020. The White 

Aspiring Allies course is then described and the survey disseminated to participants who engaged 

in the course. The paper closes with discussions and findings around academic preparation 

focusing on anti-oppression, shifts in practice upon having taken the course, perceptions on the 

facilitator, limitations and future recommendations.  

INTRODUCTION 

Over the last seven to ten years, the music therapy field has been undergoing a shift that has 

stemmed from significant need for professional safety, validation, respect, dignity and visibility. I 

position myself from the perspective of living in the United States during that time. I remember 

Dr. Marisol Norris had published her dissertation in 2019, and the impact her words had on how I 

progressively moved through my own deconstruction, unlearning, rebuilding and reclaiming. In 

her dissertation Norris shared:  

The decentralization of Black clients’ racialized narratives within music therapy 
research stems from the color-evasive stance that permeates multiple facets of the 

music therapy field. As in many white-majority professions, the decentralization of 

social locations paired with unexamined monoculturalism often shapes the theory and 

praxis as well as the research agendas within the field. Furthermore, the depoliticization 

of music therapy contexts has limited the types of in-depth exploration of marginalized 

groups. (Norris, p.13, 2019) 



 

Those words are amongst the several phrases that echo in my mind with every project or 

endeavor I engage in. Many previously compartmentalized and fragmented parts of me were called 

into convening, and through much personal work and personal therapy, I began rebuilding myself 

with the congruence that resonated with who I have always wanted to be; regardless of where I 

found myself or the spaces my body entered.  

In early 2020, the pandemic began and many of us working within mental health services 

saw our caseload grow. Many of us were working remotely and often had access to our devices. A 

fertile ground of opportunities for difficult conversations amongst professionals in the field 

emerged within social media groups and, for lack of a better term, imploded. Group members were 

vocal in their positions, their advocacy and ironically enough, their blatant bias. While 

participating or witnessing, several of us “gathered receipts.” Around this time, several social 

media groups also shifted in their moderators and administrators. For a brief time, I became a 

leader in one of those. That experience provided added insight into the driving tone and timbre of 

the status-quo within our field.  

Positions that reiterated the need to hold politics completely outside and independent of 

our clinical and educator spaces continued to emerge, and with them a lot of discourse. I found 

myself asking: What is political about wanting to have access to human rights, to the same degree 

as a white bodied North American? How are we reduced to thinking that some of us are inherently 

more human than others? And what is it with this binary thinking that requires us to ascribe to one 

thing OR the other? Our existence holds much complexity, and there is much more gray than what 

some of us would like to acknowledge.  

RATIONALE AND PURPOSE 

As the pandemic continued, we witnessed this binary thinking around safety, caring for people 

outside ourselves, placing blame based on bias, and various conceptualizations of how a scientific 

process unfolds. It was a daunting time to witness, in similar ways to how it is today at the very 

end of 2024 and beginning of 2025 within the US. I remember feeling so much anger, and it fueled 

me to contribute in a way that aligned with how I wanted to navigate the world. To simplify and 

shorten what felt like a full-length telenovela, it was around this time that I sat down and designed 

the six-week White Aspiring Allies course that I have continued to facilitate in 2025 and 2026.  

Although there is important research published on the topics around anti-racism and anti-

oppression, our field could benefit from augmenting more Black and Brown clinicians’ work and 

intuitive feedback on this subject. Oftentimes, courses around anti-racism, aspiring allies, and 

disruption of harmful systems, are designed and/or facilitated by a white presenting bodied 

individual with the best intentions. The same can be said for conference presentations, but not 

much research has been published around courses designed and implemented by Black, 

Indigenous, and People of Color (BIPOC) individuals, in which said individuals directly benefit. 

Furthermore, the format, length and depth of said presentations greatly differ from courses like the 

White Aspiring Allies courses, the continuing education courses on cultural humility by Jasmine 

Edwards and Gabriela Asch-Ortiz, and a deeply moving and engaging program series called: Race 

and Real talk, co-created by Shana Oshiro; one that I am honored and glad to have participated in 

as a learner. In lieu of my labor, I invite you to find the presentations I have referred to above, 

within the archives of our field’s regional conference websites. 

Where is the microphone?... Academia? It’s me, —turn up the volume and listen.  



 

I speak for myself when I say that barriers to creation and facilitation of courses described 

above include: fear of retribution in the form of professional hindering, personal attacks and the 

use of intimidating tactics of power and authority with the aim to silence; to name a few. Make 

note that I say I speak for myself because I am aware of the risk I am taking in highlighting these 

dynamics within the field of music therapy, not because of mine being an isolated experience.  

I have facilitated the Aspiring Allies course eight times. It was that work that led to my 

recognition and acceptance of the award of Innovative Spirit in 2022. I add my written speech here 

in the Appendix B for your reference and pleasure.  

I find it important to provide information pertaining to the precursor that birthed the White 

Aspiring Allies course. I expand more on this journey in another publication where I share the 

experience retrospectively. At the moment of writing this (December 2025), said publication is yet 

to be formalized, but it is currently under peer review for a different journal publication. The course 

was created as a consequence of the dynamics I shared above, added to the research project I 

completed, and presented in 2020. I submitted my proposal for the Philadelphia counseling trauma 

symposium, presented it in 2020 and was called to present it again in 2021 (Alvarez-Figueroa, 

2020, 2021).  This proposal was titled: The importance of cultural competency when addressing 

trauma; an intentional exploration of cultural humility.  The abstract included this passage:  

Minorities and non-primary English speakers are to have a voice in leading the 

conversation pertaining to important components of how to effectively treat trauma. 

As a native Spanish speaker, board certified music therapist, with a master’s in 

music therapy, and full training in TF-CBT and EMDR, having been in the field of 

trauma since 2012, I have both personally and professionally encountered a 

significant gap in treatment focus.  

I also included the following insight based on my trauma focused training and practices:  

The focus for this presentation lies on the importance of culture within the field of 

trauma. Culture defines our internal values, the way we see other people, the world 

and ourselves. Trauma affects those views directly; therefore, one cannot truly 

assist in the gradual discovery and mastery over a traumatic experience, decreasing 

the intensity of an emotion, while keeping a memory, without at least basic 

knowledge of the individual’s culture. 

As I shared above, although this research yielded many training, conference presentations 

and guest lectures, it is not yet published. I approached this research with a purposeful or 

judgmental sampling, given that it was generally a two-group comparison whose main criteria was 

either clinicians of color, or white aspiring allies. The purposeful sampling was directed by my 

discernment of whose voices would be most useful and representative. This was particularly 

important when sampling from white aspiring allies; a label that is often self-imposed, yet in reality 

must be earned through demonstrated actions as witnessed by marginalized individuals. By 

proceeding with what is called the purposeful or judgmental sampling, I was also able to augment 

historically marginalized identities within both groups. Although the sample size was considered 

small, 11 individuals total, I was able to amplify voices that do not tend to hold the microphone, 

while also providing first person narratives. This labor of love can be seen in this research 

manuscript.  



 

WHITE ASPIRING ALLIES BRIEF COURSE DESCRIPTION  

Now, allow me to share some of the details about the design of the White Aspiring Allies course 

(see Appendix C for the course advertisement). This course was designed as a six-week group. 

Prior to registering for the course, each potential participant was asked to complete inclusion 

criteria. This was my first line of protection, given how I was positioning myself in this journey. 

You can find a copy of the inclusion criteria in the Appendix A. Each live remote session was an 

hour and 15 minutes. Every session included homework to be discussed during the following week, 

and every week followed a similar progression. The group would start with a check-in where each 

participant shared how they were engaging in the journey of anti-oppression and anti-racism, as 

an aspiring ally. This was then followed by multi-modal components for discussion and the 

exploration around automatic thoughts. The multi-modal components included the written word, 

visual arts, 15-17 musical genres, and carefully curated music videos. Automatic thoughts were 

identified through an adapted approach to the cognitive behavioral triangle; I encouraged the 

sharing of thoughts, feelings and body reactions. Once an automatic thought was identified and 

the individual challenged it, the practice of shifting the thought to a more helpful one that promoted 

a more progressive movement was enacted. I quickly realized how important it was to reiterate the 

need for self-compassion during this journey. The presence of self-criticism stifled the progression 

of change. Binary thinking of either/ or, as well as the need for objectivity and perfectionism, is 

rooted in our colonial thinking, specifically in white supremacy (Truss, 2025).  

The course asked participants to identify automatic thoughts, challenge some of them, 

practice critical thinking, disrupt binary thinking patterns, and practice accountability pertaining 

to the commitment of life learning. I imagine it can be daunting to share thoughts one is not 

necessarily proud of, and as the facilitator, I wanted to promote risk taking in order to hold space 

for insight to emerge and motivation to continue. It is my humble and bold opinion that my efforts 

yielded some fruits, yet I am interested in feedback from said participants. Each iteration of the 

course was limited to five participants per cycle. For this reason, I created a survey to disseminate 

amongst them and retrieve some feedback responses. I reiterated at the time that: “I do not hold 

any affiliation to any higher education institution or organization. There is no obligation nor 

tangible consequence for participants to decline responding to the survey, as I hold no power over 

any of their endeavors.” For a copy of the survey, see Appendix D.  

DISCUSSION AND FINDINGS 

From the total of twenty-one participants in the six course cycles completed when the survey was 

disseminated; 19 completed the survey. Each question was analyzed in the manner in which the 

data was best served. Both qualitative and quantitative methods of data analysis were employed. 

The survey was sent via google surveys and the data was analyzed within several word documents. 

For each open-ended question, I looked for repeated themes and highlighted some specific 

participant narratives as evidential support. I chose to solely focus on the participants feedback 

directly, in hopes the work speaks for itself, though I recognize that the findings from this inquiry 

have implications for our field of practice, the training and education for emerging professionals, 

broader system-level approaches and politics. Here are some of the highlights and themes that 

emerged.  



 

DARVO 

When asked if they have been able to identify instances of DARVO (deny, attack, reverse victim 

and offender), a psychological manipulation tactic discussed within the course, all 19 participants 

responded affirmatively. Similarly, all 19 respondents noted that within the course practice, they 

were able to differentiate between feeling tension and being unsafe. Responses to DARVO, once 

identified, highlighted pausing and labeling it as such directly, engaging in advocacy and 

discussion while remaining grounded within the interaction or conflict, releasing the prior feeling 

of shame or rejecting being gaslit, interrupting or stopping the behavior, and using power and 

positionality to augment voices of those being harmed.  

One participant stated:  

I learned from Natalia how to use personal narrative to invite a relational 

understanding and use questions to understand where someone is coming from 

(which then allows them to reflect a bit while not being overtly called out).  

Academic Preparation Around Anti-oppression  

When asked about their academic preparation on anti-racism or anti-oppression with space and 

priority, every responder stated that it did not take place at all within their undergraduate studies. 

Four responders noted having taken courses like cultural competency, multicultural music therapy, 

or culturally informed music therapy, though not enough emphasis, space and priority was afforded 

to anti-racism and anti-oppression. It was noted that the focus within said courses was more about 

cultural awareness, rather than “interrogating our own unconscious responses,” identifying, 

understanding and disrupting thinking patterns, or “connecting roles of music with automatic 

thinking.” Three responders noted that they had some academic experience within the social justice 

umbrella within their graduate degrees. One responder highlighted having experienced a similar 

approach within their doctoral studies, though such was not the main focus of the course. Several 

responders shared how they had to seek out the experience individually, or outside their academics. 

Two responders highlighted the power dynamics inherent in academia, and the lack of academics 

who engage in personal self-reflection practice required to be able to hold learning spaces like the 

White Aspiring Allies course.  

One participant stated:  

However, this was the first transformative learning course taught by a person of 

color. It has a very different impact and led to insight and awareness that would not 

have happened in my graduate school context.  

Genres Prior, During and Beyond  

The aspiring allies course included at least 15 different genres during each iteration of the course. 

Figure 1 shows the rate at which each participant had knowledge of the existence of, or had 

previously listened to, each genre prior or whether they were primarily introduced to it during the 

aspiring allies course. Every participant had prior knowledge and exposure to classical music and 

Jazz. The majority of the participants had knowledge and exposure to R&B, Reggae, Rock, and 

Salsa. Fifty percent or more of the participants were primarily introduced to Bachata, Cumbia, 

Merengue, Bomba and Kpangolo during the aspiring allies course.  



 

Figure 1. Genres primarily introduced through AA course and genres known prior. 

 

 

Additional genres and areas of interest suggested for future iterations of the course 

included, Indian music, similarities and difference of music from different countries in the Latinx 

culture, Rap, BIPOC centered folk, Bluegrass, Norteña, Tejano and Country. Other genres of 

interest were House music, origins of Hip-hop, Goth/Punk originals, Morna, Gospel, Funk, Pop, 

Afrobeats, Soukous, Taarab, music from Arabic and Middle Eastern diasporas, Arapaho and 

children’s songs. One participant suggested an introduction to racist elements in children’s music 

and folk music, and two mentioned a similar sentiment with country music when it is white-

centered. At this point, I reiterate what I shared with participants; I did not include more genres 

within this course because of my own limited relationship and cultural knowledge. Instead, I chose 

to hold space with genres I am familiar with, and genres with which I hold significant relationships. 

This is what felt most aligned and honest in practice for me.  

 

White Supremacy Culture (WSC) Qualities Participants Identify to Disrupt Moving 

Forward 

 

WSC quality  Participants chosen intentional 

disruption opportunity  

 

Percentage  

Perfectionism  17  89%  

Either/ or thinking, 13  68%  

Sense of urgency  13  68%  

Defensiveness  13  68%  

Quantity over quality  8  42%  

Individualism  10  52%  

Worship of the written word  12  63%  

Progress is bigger, more  6  31%  

Right to comfort  13  68%  



 

Only one right way  11  58%  

Objectivity  9  47%  

Paternalism  7  37%  

Power hoarding  6  32%  

I am the only one  9  47%  

Fear of open conflict  16  84%  

 

Most participants shared that they had been aware of WSC characteristics prior to taking 

the course, with 15.8% of them stating they had not, and 15.8% stating they were aware of 

some of the qualities. WSC characteristics such as perfectionism and fear of open con�lict 

were identi�ied by 89% and 84% of participants respectively, as their focus for disrupting. 

Additionally, 68% of participants also noted their intention to disrupt the WSC qualities of 

binary thinking, sense of urgency, defensiveness and right to comfort.  

Perceptions on the Facilitator  

Participants were asked about the perceived helpfulness of the facilitator’s feedback, if they would 

categorize the facilitator’s feedback around their sharing to be helpful in promoting movement 

through automatic thoughts, into more helpful and more accurate ones within their aspiring 

allyship journey. 18 participants answered yes, and one participant answered that the feedback was 

mostly helpful, though they could have been more receptive to it. Similarly, participants were 

asked if they would say that the course lends itself to promoting authentic participation, including 

the sharing of potentially “wrong things,” to which 17 responded yes. Two participants noted that 

although the course afforded opportunities to make mistakes, they were unable to engage in that 

as much as they wanted. 

Another survey question focused on the participants’ perception of the facilitator’s ability 

to foster vulnerability and risk taking. Participants described the course dynamic as supportive, 

accountable, compassionate, fostering growth, welcoming, safe to be vulnerable, helping them to 

recognize and dismantle white supremacy characteristics within responses, non-judgmental, 

encouraging authentic sharing and ownership of one’s own privilege and biases, while challenging 

misconceptions without feeling like a confrontation. Most participants noted that the facilitator 

modeled vulnerability and authenticity, explicitly stating that she had her own support system, 

where she could manage and hold any potential harm stemming from the course, as encouragement 

for participants not to self-edit during both synchronous and written reflections.  

One participant stated:  

Because she was inviting automatic thoughts to be shared, she also never made 

anyone feel judged by those thoughts and instead highlighted the systems in which 

those thoughts were given a space to emerge—and equally space for those 

internalized thoughts to be given space to be unpacked and relearned through a 

new perspective. She was warm and validating and invited a willingness to dig into 

the part of ourselves that we might not otherwise explore. And having done other 

types of workshops and trainings with white folx, it was unique to have a woman of 

color leading this and being willing to take on the white fragility/violence that could 

emerge.  



 

Shifts in Practice Stemming from White Aspiring Allies Course Completion  

All participants shared that they have shifted some practices since course completion. Participants 

highlighted that the increase in knowledge, also increased comfort when confronting racism and 

exploring where such ideology stems from, adding that their personal reflections assisted in being 

able to challenge other people to practice in such a way. Participants also shared that they now 

invite difficult conversations around current events. Participants added that they intentionally seek 

diverse musical experiences both in person and while consuming media, centering and augmenting 

historically marginalized voices. Several participants noted that the practice of listening to music, 

recording automatic thoughts, listening and noticing the body responses, and engaging in deepened 

exploration of said thoughts has been a practice they took from the course and continue to 

implement in their learning spaces. One participant shared they engaged in re-writing the 

curriculum for an undergraduate music history course. A handful of participants referred to a shift 

in their approach and relational dynamic with music that is not culturally connected to them, adding 

that they are increasingly aware of the importance of decentering self and not claiming ownership 

of music just because they had practiced it. Additionally, participants noted how the practice of 

cultural humility assisted them in sharing some of the assumptions they have been made aware of 

pertaining to musical elements in genres outside the ones they are culturally connected to. An 

example of this was being able to name that a song can be fast paced and have rhythms that invite 

body movement, though the content can be sad.  

One participant stated:  

It helps me have a more culturally humble practice with my therapy participants. I 

also learned to think so much more about the objectives I use to describe the music; 

this is something I pass on to students I teach because of what I learned from 

Natalia (and I always credit this course in where I learned to get into a practice of 

doing this). Describing music can really lead to a deepened understanding of what 

norms you’re centering an adjective around (e.g., complex rhythms—according to 

what norms?).  

Another notable shift was as it pertains to the conception of BIPOC individuals. Themes 

around decentering self, disrupting the right to comfort and right to access to every space, and 

colonial definitions around professionalism versus authenticity, seemed to be salient. Congruently, 

one participant noted how said shift has helped deepen the connection with individuals with whom 

they share little to no intersecting identities. This was noted to be supported by the practice of 

critical thinking and reflexivity; a practice that includes the experience of music and the 

intentionality with which to approach the relational dynamics within a music therapy space.  

One participant stated:  

By the end of the course, I noticed that my mindset about BIPOC and queer folks 

had shifted from one that was “theoretical” to one more based in humanity. Before 

taking the course, as I was developing my practice, I spoke about BIPOC/queer 

folks as “communities” and tried to brute force my way into providing therapy for 

them.  



 

Additional Comments to Share not Addressed Within the Survey  

Participants mentioned it would be helpful to hold an accountability group once a month, to 

promote continued engagement in anti-oppressive practices. In addition to expressing gratitude for 

having taken the course, participants also added that the course was well timed for them, as it 

provided a space to connect and reflect given the times that were and are taking place. Furthermore, 

one participant shared how the course assisted in shifting allyship from a philosophical lens to an 

actionable practice. Another participant noted the appreciation for both the gentleness and depth 

of challenge provided by the facilitator. Another participant suggested longer meeting periods for 

synchronous time, while another suggested a second part to the White Aspiring Allies course. 

Several participants shared they continue to be aware of the impact and relevance of the White 

Aspiring Allies course experience they had, for both their personal and professional selves, noting 

feeling empowered to engage in discourse around colonial harms and racism.  

One participant stated:  

Learning the 15 characteristics of white supremacy was extremely impactful for me. 

I recognize it in every facet of life now—in media, society, work, school, home, and 

observationally in my community. Knowing this has given me a foundation to stand 

on when questioning the status quo and approaching all situations with a curiosity 

around origins and who this practice / conversation / behavior is serving. While 

this course was years ago now and lasted only a few weeks, the impact it had on 

me was immense.  

LIMITATIONS AND FUTURE RECOMMENDATIONS 

This survey feedback has several limitations. Participants had the option to remain anonymous 

while answering it, though there are 21 individuals who by then had taken the course, which makes 

them somewhat identifiable to me. Another limitation of this survey is the time lapse between 

having taken the course and being invited to complete the survey for feedback. I would argue that 

although prior to sending the survey I thought of this as a limitation, reading the submissions from 

participants years after completing the course, also highlights the impact of the experience for the 

19 participants.  

One participant stated:  

While it has been almost five years since I took this course it has significantly 

impacted me in my thinking, responsiveness to music, and decision making in 

leadership roles, as an adjunct professor and as a therapist.  

An additional limitation that has potential of presenting itself as an argument, is that the 

course design is not evidence based. This potentially perceived limitation has been addressed 

through a completed solutions portfolio, in which psychology of learning practices that support 

every aspect of this course design are included. This solutions portfolio is progressing towards 

publication as well. One additional limitation is the level of emotional labor necessary to engage 

in the facilitation of this course. I was so exhausted after facilitating this course, that it makes me 

wonder if I need to create a training for facilitators to continue this work. I understand there is a 

need for this course and practice in our field, while I also understand that it comes at a personal 

cost. Perhaps a way to expand this course includes having multiple bodies facilitating it. In 



 

addition, I am interested in the course being facilitated in dyads, like with a white aspiring ally in 

a supportive role to the facilitator who would be a clinician of color, or two BIPOC clinicians. My 

hope is to continue to decenter whiteness within the facilitation and leading of conversations 

around white aspiring allyship, while ensuring that clinicians of color receive financial 

compensation for holding such space and being a source of accountability for anti-oppressive and 

anti-racist practices 
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APPENDIX A 

Inclusion criteria for registering into White Aspiring Allies course: 

 

Thank you for your interest in this course. Please allow your authentic self to answer the following 

prompts.  

 

When I think of equality within a racial lens, I imagine:  

 

My interest in this course comes from a sense of:  

 

I am willing to engage in learning and exploration of some of my automatic thoughts while 

remembering that growth can feel unfamiliar and uncomfortable, YET some of my 

worries/concerns about this include:  

APPENDIX B 

Innovative Spirit Award Acceptance Speech 2021 

 

Tonight: On behalf of the Mid-Atlantic Region of the American Music Therapy Association, I was 

chosen to receive the 2022 Benedikte Scheiby Innovative Spirit Award for “your work, advocacy, 

and leadership in anti-oppressive work with the clients you serve and also within our MT 

community through the creation of anti-oppressive content and trainings for music therapists.”  

 

Please find my in-person award acceptance speech below:  

Isn’t this a music therapy conference? Shouldn’t we each arrive at the podium to the tunes of our 

preferred music? Where’s my Salsa, Merengue, Rap, Hip-hop, R & B, reggaeton, bachata, cumbia, 

vallenato, ranchera, bolero, balada, trap, bomba, plena, west African drumming, seis chorreao?  



 

SO many options, yet all Specific and relevant, not unlike cultural humility and aspiring 

allyship--because no group is a monolith.  

It is complicated to accept an award for my “work, advocacy, and leadership in anti-

oppressive oppressive work with the clients you serve and also within our MT community through 

the creation of anti-oppressive content and trainings for music therapists” while everything is 

happening in the world today, even just within the time I was notified about this award, leading up 

to today.  

I am here because the work I do stems from an intrinsic need to shift from surviving to 

thriving-for I am who I am wherever I go, and my professional side is not fragmented or separated 

from my personhood.  

I am not a blank slate.  

This is the case for many who exist within different marginalized identities and 

intersections. I am a Queer Afro Latina, with big curly hair and according to my husband AND 

tattoo artist; heavily tattooed (smile)—and proudly. I cannot choose not to be that when I enter any 

space. Nor would I want to.  

This IS personal.  

For the last ten years, I have focused my clinical energy to learn, unlearn, obtain trainings 

and supervision about trauma focused modalities outside of the MT field, and found ways to 

integrate them into my practice. This lead to identifying gaps in certain treatment modalities and 

being called to engage in research I ended up presenting both outside and within MT.  

The importance of cultural competence when addressing trauma: An intentional 

exploration of cultural humility.  

It was this research that led me to create the White Aspiring Allies course.  

That part of the work I do is with the focus of disrupting harmful systems and augmenting 

marginalized voices, while educating aspiring allies who demonstrate commitment to being 

uncomfortable, self-reflective and self-compassionate in their cultural humility journey and their 

aspiring ally journey. This is facilitated through a multimodal approach combining written word, 

multiple genre music listening, images, thoughts, feelings and body reactions. The dynamic fosters 

authenticity and transparency, while identifying and challenging automatic thoughts. It is not a 

fake it ‘til you make it kind of course. It is a make mistakes, own them, explore them and lean into 

the invitation for accountability- kind of course-and in my biased opinion, that is what makes it 

unique.  

As part of this journey, I have trained teachers, developed and implemented after school 

trauma informed group programs, trained helping professions within their mandatory VOCA 

education. I have presented in the Philadelphia counseling association trauma symposium two 

years in a row, I have done guest lectures in several universities, and I have felt incredibly tired.  

This work requires deconstruction, authenticity and transparency.  

The last few years in this profession have been both incredibly disheartening, and awe 

inspiring—for the division that is present has highlighted the commitment that exists to have, 

create and provide intentional inclusion, and re-define what best practices mean. I have learned 

SO much from my colleagues who stay true to their essence and are at the ready to listen and learn, 

while remaining confident in their worth and the value they intrinsically provide to this profession. 

I have to say, most of them are Black folk, especially women. I am just one of them.  

Cultural humility has taught me many things, but one of the highlights, is the growing 

reverence and honor that is being able to co-create healing spaces with Black, Brown, indigenous 



 

and immigrants that I have been given access to working with during my career. Also known as 
clients.  

I shall leave you with this musical metaphor as a hope:  
May those who are used to having the microphone make the space accessible and pass it 

on.  
So that our voices become sold out concerts, as we sing songs like:  

 Read All About It by Emily Sande  

 Burden Down by Jennifer Hudson  

 Living My Life Like its Golden by Jill Scott  
(to name just a few)  
While some de-center themselves, sit down and be humble.  
Thank you for this. Let’s keep the work going.  

APPENDIX C 

Advertisement Used for White Aspiring Allies Course 

Resilient Rhythms Is now offering a six-week program for white aspiring allies.  
A self-identified white aspiring ally is an individual who is committed to the journey of 

anti-racist work.  
This group series will be facilitated by Afro Latinx clinician with eight years of experience 

who is trained in TF-CBT and CBT, with a master’s level board certification in music therapy.  
This group series will be following a curriculum that utilizes automatic thoughts to promote 

increased awareness of inherent bias, and the intentional practice of thought challenging and 
reframing. The curriculum will include different sensory based interventions to assist in the gradual 
discovery.  

This is an opportunity for authenticity, intentional challenging of your comfort zone and 
the practice of continued self-awareness.  

Group will be held Saturdays from 9:45-11:00am beginning August 22nd.  
There is a maximum of 5 participants per group cycle. Each participant will be asked to 

complete three inclusion questions to ensure the intention and expectation of the group.  
This step is for everyone’s safety.  
Once registration is complete, and payment is processed, a meeting ID and password will 

be provided for the six-week group series.  
 

Email to register: resilientrhythms@gmail.com  

APPENDIX D 

Survey to Aspiring Allies 

Hello, it has been a while, and I hope that all things considered, you find yourself with support and 
health. The purpose of this paper is multi-layered; to reflect and provide an opportunity for white 

aspiring allies to augment and support BIPOC work, while de-centering themselves, and to 
demonstrate some of the insights and evidence of progress that aspiring allies can gain after 
participating in a six-week course. By completing this survey, you also agree that your answers 

will be used as data to inform the study. It is my goal to publish this study in the near future. All 

your responses and your identifiable information will be kept anonymous, unless you request 



 

otherwise. For this reason, I have chosen to utilize google forms as a data collector. I will not be 

privy to your individual answers unless you decide to send me a copy of them, independently.  

If you choose to participate, please complete and submit your responses by April 4, 2025. 

I thank you for your time and effort.  

The survey can take around 20-30 minutes to complete. It is comprised of 14 questions. 

Not unlike our shared live sessions, I ask that you allow yourself to engage in this with authenticity 

and transparency.  

 

Out of the following 15 genres, which ones were you acquainted with PRIOR to taking the 

Aspiring allies course? Pick all that apply: 

1. Salsa  

2. Merengue  

3. Bachata  

4. Cumbia  

5. Kpangolo en cocobrite  

6. Bomba  

7. Trap  

8. K-pop  

9. Rock  

10. Heavy metal-ish  

11. Reggae  

12. Classical  

13. Jazz  

14. R&B  

15. Samba  

 

Which genres were you introduced to during the Aspiring Allies course, or it had been the second 

or third instance of exposure? Pick all that apply  

1. Salsa  

2. Merengue  

3. Bachata  

4. Cumbia  

5. Kpangolo en cocobrite  

6. Bomba  

7. Trap  

8. K-pop  

9. Rock  

10. Heavy metal-ish  

11. Reggae  

12. Classical  

13. Jazz  

14. R&B  

15. Samba  

 

How would you describe the facilitator’s ability to create an environment where vulnerability and 

risk taking were encouraged?  



 

 

Would you say that the course lends itself to promoting authentic participation, including the 

sharing of potentially “wrong things?”  

 

Would you categorize the facilitator’s feedback around your sharing to be helpful in promoting 

movement through automatic thoughts, into more helpful and more accurate ones within your 

aspiring allyship journey?  

 

What is one practice you shifted or adopted into your clinical or teaching practice, that you learned 

within your experience in the course? Ex. listening to a new song and noticing your thoughts, 

feelings and body reactions prior to a session; amplifying historically marginalized work; forms 

of disrupting the status quo; inviting difficult conversations around the topic, etc.  

 

During the six live remote meetings, were you able to experience feeling tension, offense or 

defensiveness, and acknowledge it did not necessarily equate to being unsafe?  

 

Have you been able to identify instances where DARVO has taken place? As a refresher, DARVO 

refers to deny/attack/reverse victim oppressor.  

 

If you have noticed moments where DARVO has taken place, have you responded in a different 

manner than before you completed this course? If no, what kept you from it?  

 

Had you been aware of the 15 characteristics of white supremacy before taking the course? These 

are by Tema Okun and Keneth Jones, in their book titled: Dismantling racism workbook (2021). 

Some of the characteristics include: binary thinking; defensiveness; right to comfort; objectivity; 

power hoarding; fear of open conflict; individualism; sense of urgency; worship of the written 

word etc.  

 

Please identify one or more of the 15 characteristics of white supremacy that you have identified 

as an intentional disrupting opportunity. The 15 characteristics are below. Pick all that apply.  

 Perfectionism 

 Either/Or Thinking 

 Sense of Urgency 

 Power Hoarding 

 Defensiveness 

 Fear of Open Conflict 

 Quantity Over Quality 

 Individualism 

 Worship of the Written Word 

 I’m the Only One 

 Progress is Bigger, More 

 Only One Right Way 

 Objectivity 

 Paternalism 

 Right to Comfort 

 



 

In addition to the 15 genres explored during this workshop, mentioned in the first question; what 

additional genres would you like added, if there was to be a second level or part to the course?  

 

Thinking back to your academic preparation, had content like the one in this course been provided 

with space and priority? Please comment. 

 

Is there anything outside or in addition to what has been inquired, that you would like to 

communicate to the facilitator, or about your experience within the course?


